
Schedule for appointment of the 
UFS Vice-Chancellor and Principal

�e selection committee 
is constituted as per the 
university's Employment 

Policy and Procedure.

�e Selection Committee meets 
to discuss the suitability of 
candidates who have applied 
and to compile a shortlist 
based on the inherent 
requirements for the position.

Candidates on the interview 
shortlist are invited for 
interviews.

�e university community is 
informed about the names of 
the shortlisted candidates.

Interviews are conducted with candidates on the 
interview shortlist. 

Week 12 to 16 August 2024: Week 26 to 30 August 2024: Week 2 to 6 September 2024: Week 9 to 13 September 2024:

End of September 2024 to beginning of October 2024:Date to be confirmed:

Date to be confirmed:

End of September 2024 to beginning of October 2024:

Date to be confirmed:

A statement will be issued by the 
Chairperson of Council via the Department of 
Communication and Marketing to inform the 
UFS community about the outcome of the 
process and the successful incumbent.
Further media statement/s will be issued to 
the external media via the Department of 
Communication and Marketing. 

Date to be confirmed:

Appointment date 
of the successful 

candidate.

1 January 2025:

Introduction of shortlisted candidates to the UFS community.  
�e following members of the UFS community will be invited to 
the university presentation:  Council members, Senate 
members, Selection Committee members, Institutional Forum 
members, Convocation members, and other staff members and 
registered students.

Senate meets to vote on 
the appointability and 
preference of candidates

�e Selection Committee meets to consider candidates, taking 
into account Senate's preference, the post requirements and 
applicable criteria, and the recommendation of the Institutional 
Forum. �e Selection Committee votes by way of secret ballot on 
the appointability and the order of preference of candidates. �e 
Selection Committee makes a recommendation to the Human 
Resources Committee of Council. 

�e Institutional Forum and 
Senate have separate meetings 
to finalise the recommendation / 
advice to Council on the 
appointment of a Vice-
Chancellor and Principal.

Meeting of the Human Resources Committee of Council to 
consider the recommendations of the Selection 
Committee, Senate, and the Institutional Forum for the 
appointment of the Vice-Chancellor and Principal. �e 
Human Resources Committee of Council makes a 
recommendation to the Council.

Meeting of Council:
�e UFS Council will consider the recommendation of the Human Resources 
Committee of Council, together with the Selection Committee's recommendation, 
Senate outcome, and advice from the Institutional Forum. �e Council makes a 
decision to appoint the Vice-Chancellor and Principal. �e Council members vote by 
secret ballot on the recommended candidates in accordance with the post 
requirements and relevant criteria and in line with the Procedure for the Appointment 
of a Vice-Chancellor and Principal. Once a decision has been made, an engagement 
will take place between the Chairperson of the Council and the successful candidate to 
confirm his or her acceptance of the position.

Date to be confirmed:

Date to be confirmed:
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