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From Office of the Director 
 
Dear Postgraduate students 
 
On 3 July we celebrate the excellent work of many postgraduate students at the postgraduate Winter graduation 
ceremony. A total of 61 doctoral and 411 magister candidates will graduate this month. We want to congratulate 
all these graduates with their outstanding academic projects, their perseverance and commitment. The 
successful completion of a degree is an important milestone in the academic journey and serves for many 
students as a bridge to cross into the job market and for others as an upward move to a higher rung on the career 
ladder. 
  Given the increased competition for jobs we focus on the importance of mentoring in career planning 
and success in this newsletter. We started a mentoring programme for a small group of Honours and Master’s 
students. This mentoring program will cover various aspects related to their professional and personal 
development. Although the programme is reserved for the group of nominated candidates, we plan to extend it 
to more students next year. I have mentioned the on-line mentoring systems that we are developing in a previous 
newsletter, the good news is that we are making good progress and that we will add resources and support 
networks before the end of this year. We hope that this will improve the quality of support to all our students. 
  Funding plays a crucial role in postgraduate studies. We are concerned at the relatively small number of 
UFS students who apply for prestige scholarships and for external funding such as NRF scholarships. We therefore 
devote a section of this newsletter to scholarship information. Please note that the NRF will distribute a call for 
master’s and doctoral bursaries at the beginning of  July  and we encourage our full time South African students to 
apply for these scholarships. As part of our support programme we will present four workshops on the main 
Campus - and two on Qwaqwa campus - in the second semester to support all candidates who want to apply for 
NRF master’s and doctoral bursaries. During these meetings we will demonstrate the NRF on-line application 
system and Prof Harry Kotze will also be available to advise candidates on improvements required to make their 
applications more competitive. 
  In our newsletter we cover important events in the lives of our postgraduate students. As with any 
journey, the postgraduate journey is characterized by many milestones that serve as beacons of progress. These 
milestones include the approval of your research proposal and registration of your title, submitting your work for 
examination purposes and graduating. Along the way there are numerous other steps that vary according to your 
discipline and the nature of your study. Students can use these milestones to track their progress. Different 
postgraduate students invariably find themselves at different stages in the research and writing process and each 
of the stages demand different types of effort and commitment.  

The events or processes in the postgraduate calendar that we want to focus on in this newsletter include 
graduation, submission of theses and dissertations for examination purposes and calls for NRF and other 
scholarships. Submission of a thesis or dissertation for examination purposes require planning and strategic 
preparation. See page 6 for important guidelines for students to consider in their final preparation.  Postgraduate 
students need to understand the criteria that will be used to evaluate their dissertations and theses. We therefore 
include the document that all examiners receive when they examine the work of UFS master's and doctoral 
candidates. Use these criteria to work through your chapters and ask yourself to what extent your chapters 
comply with each of these criteria. 

http://postgraduate.ufs.ac.za/
mailto:postgrad@ufs.ac.za
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As workshop space is limited, contact Khethiwe 
Biyo on x3112 or BiyoKC@ufs.ac.za to reserve a 
space. 
 

 

AUGUST 2014 

1 Effective Search, Use 
and Evaluation of 
Academic Databases 

Ms R. du Plessis & Ms A. du 
Preez, 10h30 – 12h30, 
Room 19, Johannes Brill 

1 Developing and Testing 
Theoretical Models 

Dr Petrus Nel 
FGG 363,  
13h00 – 15h00 

6 Research Ethics Dr Henriette van den Berg 
FGG 363,  
11h00 – 13h00 

8 Proposal Writing Prof Rita Niemann 
FGG 202,  
14h00 – 16h00 

11 Workshop on 
Plagiarism 

Ms Alet Olivier 
FGG 202,  
09h00 – 13h00 

25 Orientation for 
Postgraduate Students 

Dr Henriette v/d Berg 
FGG 363,  
12h00 – 14h00 

25-26 Technology Transfer &  
Intellectual Property 
(incl how to write a 
business plan and 
practical issues to 
consider when you turn 
your research into a 
business)  
 

Prof Gerhard Verhoef 
FGG 202 
13h00 – 16h00 (25 Aug) 
09h00 – 12h00 (26 Aug) 
 

 
SEPTEMBER 2014 

1 Hypothesis Testing Prof Robert Schall 
Room 19, Johannes Brill 
Time TBC 

19 Effective Search, Use 
and Evaluation of 
Academic Databases 

Ms R du Plessis & Ms A du 
Preez, 10h30 – 12h30 
Room 19, Johannes Brill 
 

WORKSHOPS FOR JUNE – SEPTEMBER 2014 

JUNE 2014 

13 Factor Analysis Dr Petrus Nel, FGG 202, 
13h00 – 16h30 

13 Introduction to 
Qualitative Research 
methodology 

Dr Francois Strydom 
FGG 202 
08h00 – 12h00 

JULY 2014 

24 Generic Academic 
Writing for Honours 
students 

Ms Alet Olivier 
CR Swart Senate Hall 
13h00 – 18h00 

25 Orientation for 
Postgraduate Students 

Dr Henriette v/d Berg 
CR Swart Auditorium 
12h00 – 14h00  

31 Personal and 
Professional 
Development 

Dr Henriette v/d Berg 
CR Swart Auditorium 
11h00 – 14h00 

Prof Vernon Trafford who has done extensive 
research on the examination process and the issues that 
examiners address in their examination reports, advise 
that we use a so-called auditing process of our work 
before submission. We attach a chapter from his book 
with  useful information about this auditing process (see 
attachment, “Stepping stones to achieving your 
doctorate”). 

The next deadline for submission is 1 July 2014 
(for candidates who want to graduate at the December 
graduation ceremony). Only candidates who notified the 
University of their intention to submit their examination 
copies, will be allowed to do so. The reason for this is 
that external examiners must be notified well in advance 
to allow them to schedule time for the examination and 
to make arrangements to courier exam copies nationally 
and internationally.  

All candidates who notify Postgraduate Student 
Administration of their plans to submit, will receive a 
document from them that provide information about 
guidelines for submission and detail regarding the format 
and requirements of the examination copies.  Candidates 
who want to qualify for next year’s Winter Graduation 
have to give notice of submission by 24 October 2014. 
The Notice of Submission form is attached. Remember 
to ask you supervisor to sign the form before you send 
it to Postgraduate Student Administration.  

Our next newsletter will be distributed in 
July. Our best wishes accompany you during your 
studies. Visit our website for available scholarship and 
funding opportunities. For those of you who take a well 
deserving break, enjoy the break and return safely. 
 
 
Warm regards 
  
 
Henriëtte van den Berg 
Director: Postgraduate School 
 

 
 

mailto:BiyoKC@ufs.ac.za
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News update: 
Notice of Submission 

 
Students who are registered for Master’s and 

doctoral dissertations must give notice of 

submission in writing by 24th October 2014, in 

order to be able to submit their dissertation at 

the end of January 2015. They will then attend 

the June 2015 graduation ceremony. The 

notice of submission form has been attached 

with this email, and will also be downloadable 

from this page of the UFS wesbite (please note 

most most recent version of form is not yet 

available on the UFS website). 

 
 

 

News update: 

July 2014 Graduation Ceremonies 
 

The winter graduation ceremony for Master’s 

and doctoral students is on Thursday 3rd July 

2014 at the Callie Human Centre, at 9.30 for 

candidates in the faculty of Natural and 

Agricultural Sciences, and at 14.30 for 

candidates in all other faculties. For more 

information and contact details please see the 

information sheet which can be found on the 

Graduation ceremony section of the UFS 

website. 

 
 

 
 
 

Academic Mentoring 
 
Academic mentoring in its most general sense can 
be seen as the process by which one individual (the 
Mentor) guides the career and development of 
another (the Mentee). Mentoring is a confidential 
partnership between two people built on 
understanding and trust, with the primary aim of 
building the Mentee’s self-reliance and self-
confidence. A key aspect of the mentoring process 
is that ownership of the process rests with the 
Mentee, and that he or she drives the mentoring 
agenda. Ideally, the Mentor should empower the 
Mentee to take responsibility for their own learning 
and career development.  
Academic mentoring can be used for researchers at 
different stages of the academic process, from 
Honours to doctoral level to early career 
academics. In this issue we will consider some of 
the general principles of academic mentoring, 
benefits of the process and the responsibilities of 
the Mentee, as well as UFS’s own Emerging 
Scholars Mentoring group. 

 

Principles of mentoring 
 
An academic mentoring scheme: 
1. Needs to focus more broadly than just on the 
learning and research elements of study 
2. Provides opportunities for dissemination of 
organisational knowledge built over time by a 
community of practice.  
3. Emphasises opportunities for reflection and 
development.  
4. Is non-evaluative, supportive and confidential, 
and voluntary for both Mentor and Mentee. 
5. Recognises that Mentor and Mentee are equal  
partners, with a relationship built upon trust and 
mutual respect. 
6. Recognises that the Mentor is neither the 
Mentee’s manager nor directly responsible for their 
work or performance 
7. Recognises differing needs for different 
academics at different times enhance the position 
of the Mentee by enabling the development of 
their skill and competence in a supportive 
environment 
 
Benefits of mentoring for the Mentee 
 
1. Receiving impartial help and advice on working 
out what you want from your career and how to 
make appropriate choices 
2. Obtaining opportunities to network, and advice 
on how to grow those networks 
3. Support in managing relationships with other 
people 
4. Increasing personal effectiveness in managing 
available resources and problem solving, and 
improving self-confidence 
5. Encouraging reflection on practice 
6. Gaining an insight into how the institution’s 
culture operates – its values and objectives 

http://kovsielife.ufs.ac.za/content.aspx?cid=15
http://www.ufs.ac.za/dl/Userfiles/Documents/00002/2328_eng.pdf
http://www.ufs.ac.za/content.aspx?uid=247
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Responsibilities of the Mentee 
 
To get the most out of the mentoring relationship: 
1. Maintain active contact with your mentor and 
meet at agreed times. The frequency of meetings 
and formality of the relationship will vary according 
to what works best for the individuals involved.  
2. Seek advice or support when necessary, without 
the expectation that solutions will necessarily be 
offered each time 
3. Take responsibility for your own work, and be 
prepared to learn from both examples and 
mistakes. 

****** 
 

EMERGING SCHOLARS MENTORING GROUP 
 
Our Emerging Scholars Mentoring group is a 
new programme for 30 of our highest achieving 
Honours and Masters students, as selected by 
their departments. The programme develops 
the leadership and academic skills of these 
students, encouraging them to continue with 
their Master’s and doctoral studies at UFS. The 
mentors and facilitators delivering the 
programme include senior scholars from all 
faculties, national experts on academic 
communication, career narratives and personal 
development, as well as two international 
scholars on science communication and career 
preparation.  

 
 
This is a new programme that will run again 
next year, hopefully with a larger group of 
participants.  The current programme consists 
of 15 afternoon sessions, provisionally 
scheduled to run from July through to October 
2014. Topics covered include: 

 career planning 

 developing an academic identity 

 science communication skills 

 leadership 

 academic networking 

 innovation qualities  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rita Niemann: Mentor and supervisor of 85 
Master’s and PhD graduates at UFS 

 
Prof Rita Niemann has 
been the supervisor and 
mentor of numerous 
Master’s and PhD students 
at UFS, and is included in 
our Supervisor Hall of Fame. 
Under her supervision 62 
Master's and 23 PhD 
students completed their 
studies. She believes that a 
supervisor should be both 

an academic leader as well as a mentor to the 
student. “The ideal mentor and supervisor 
possesses a passion for what he or she does and is 
willing to walk the extra mile with the other person, 
whether they be a colleague or a student. It is not a 
case of me versus you, but instead we will take up 
this challenge together and successfully complete 
it. Because I love people, mentoring is a joy”. She 
establishes strong ties with her students and after 
they have completed their studies, they often 
remain lifelong friends.  
 
Rita is leaving the university at the end of July 2014 
to take up a position in a private company in 
Pretoria. She remains an associate of the UFS and 
will continue to supervise her current students. She 
says she is sad to leave the university after 27 
years, but also knows it is necessary to take on new 
challenges and to move nearer to her family. 
Luckily she will still be able to live her mentorship 
passion through her students and her involvement 
in research training at a number of Faculties at the 
university.  
 
 

BURSARY & SCHOLARSHIP CALLS 

1. SPACES Scholarships for Short Term Research 

in Germany 2014/2015: Closing date: 15 July 

2014 www.daad.de/spaces 

2. The Hubert H. Humphrey Fellowship 

Program: Closing Date: 18 July 2014 

http://southafrica.usembassy.gov/postdoctor

al.html  

3. L’Oréal-Unesco Regional Fellowships: Closing 

date: 21 August 2014. Platform: www.fwis.fr  

 

  

http://www.daad.de/spaces
http://southafrica.usembassy.gov/postdoctoral.html
http://southafrica.usembassy.gov/postdoctoral.html
http://www.fwis.fr/
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Paper on Mentoring presented by PGS 
postdoc Emmie Smit at Quality in 
Postgraduate Research Conference, 
Australia  
 
Dr Emmie Smit, a postdoctoral fellow at the UFS 
Postgraduate School, presented a paper on a 
mentorship-programme-in-process at the Quality in 
Postgraduate Research (QPR) conference, which is 
the world’s biggest and longest-standing 
conference on doctoral education in April in 
Adelaide, South Australia. 
 
QPR brings together educational researchers, policy 
makers, university leaders, research students and  
research degree supervisors for the purpose of 
better understanding the processes, practices, 
pedagogies and theoretical frameworks of doctoral 
education. A short summary of her paper follows: 
 
Assisted self-construction of independent 
mentorship and boundaryless academic career-
paths,  
 
In line with world trends, the UFS’ Postgraduate 
School (PGS) aspires to empower staff members 
and postgraduate students to attain goals (re. 
research output and postgraduate supervision), 
and to enhance dynamic postgraduate education 
and career development. To keep up with 
international best-practices works well for 
traditional students, however, non-traditional 
students need non-traditional interventions. 
 
The PGS took up the challenge to develop a tailor-
made extension of their existing researcher 

development programme, which included 
workshops and lectures on academic writing, 
research skills and methodologies, plagiarism and 
referencing, ethical considerations, funding, 
supervision and publishing. This resulted in an       
e-mentoring programme that includes components 
of group, peer, and self-mentoring. Self-mentoring 
programmes encompass life-long career ownership 
skills, as well as the discovery of literature that 
supports and furthers the passion of the PGS.    
 
Self-mentoring includes the idea of boundaryless 
career paths that address the challenge of external 
environment and internal motivation of students’ 
career development and advancement of 
employability. The focus falls on the direction of 
one’s career, the concept of lifelong learning to 
improve employability, and career development 
management to maximise achievement. The 
ownership of all three of the above lies with the 
doctorandus, who will determine, re-determine, 
facilitate and manage lifelong career-paths. 
 
Constructivist self-mentorship has the potential to 
facilitate development in the areas of the cognitive, 
the social and emotional, the physical and the 
memory that will be part of the experiences of the 
individuals. This stance will allow individuals to 
develop personally and professionally through a life 
long gradual accumulation of knowledge. 
 
Read more about self-mentoring in the following 
academic articles: 
 

 http://journals.lww.com/nurseeducatoronli
ne/Abstract/1986/01000/Self_Mentoring_
Strategies.14.aspx 
 

 http://www.emeraldinsight.com/journals.h
tm?articleid=883052&show=abstract 
 

 http://books.google.co.za/books?hl=en&lr
=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&d
q=self-
mentoring&ots=4JxgEskI6F&sig=u06VTqRl
QWgZ06AQLIsItHHB4Nw#v=onepage&q=se
lf-mentoring&f=false 
 

 http://www.tandfonline.com/doi/abs/10.1
080/03098269985371#.U5V99ZoaJLM 

 

 http://eric.ed.gov/?id=ED435817 
 

 http://journals.lww.com/nurseeducatoronli
ne/Citation/2007/05000/Discovering_Your
_Mentoring_Mosaic.1.aspx 

 

 http://scholar.google.co.za/scholar?start=2
0&q=self-mentoring&hl=en&as_sdt=1,5 

 
The following popular media links introduce the 
idea of self-mentoring: 
 
http://sciencementor.me/table-of-contents/ 
http://theinvisiblementor.com/how-to-self-
mentor/ 
http://theselfmentoringmind.com/ 
 
Suggested books on professional and educational 
self-improvement: 
 
http://www.barnesandnoble.com/s/?category_id=
914196&dref=1849 
 

***** 
 

http://journals.lww.com/nurseeducatoronline/Abstract/1986/01000/Self_Mentoring_Strategies.14.aspx
http://journals.lww.com/nurseeducatoronline/Abstract/1986/01000/Self_Mentoring_Strategies.14.aspx
http://journals.lww.com/nurseeducatoronline/Abstract/1986/01000/Self_Mentoring_Strategies.14.aspx
http://www.emeraldinsight.com/journals.htm?articleid=883052&show=abstract
http://www.emeraldinsight.com/journals.htm?articleid=883052&show=abstract
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://books.google.co.za/books?hl=en&lr=&id=XfOYV0lwzGgC&oi=fnd&pg=PA137&dq=self-mentoring&ots=4JxgEskI6F&sig=u06VTqRlQWgZ06AQLIsItHHB4Nw#v=onepage&q=self-mentoring&f=false
http://www.tandfonline.com/doi/abs/10.1080/03098269985371#.U5V99ZoaJLM
http://www.tandfonline.com/doi/abs/10.1080/03098269985371#.U5V99ZoaJLM
http://eric.ed.gov/?id=ED435817
http://journals.lww.com/nurseeducatoronline/Citation/2007/05000/Discovering_Your_Mentoring_Mosaic.1.aspx
http://journals.lww.com/nurseeducatoronline/Citation/2007/05000/Discovering_Your_Mentoring_Mosaic.1.aspx
http://journals.lww.com/nurseeducatoronline/Citation/2007/05000/Discovering_Your_Mentoring_Mosaic.1.aspx
http://scholar.google.co.za/scholar?start=20&q=self-mentoring&hl=en&as_sdt=1,5
http://scholar.google.co.za/scholar?start=20&q=self-mentoring&hl=en&as_sdt=1,5
http://sciencementor.me/table-of-contents/
http://theinvisiblementor.com/how-to-self-mentor/
http://theinvisiblementor.com/how-to-self-mentor/
http://theselfmentoringmind.com/
http://www.barnesandnoble.com/s/?category_id=914196&dref=1849
http://www.barnesandnoble.com/s/?category_id=914196&dref=1849
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Examiners’ Criteria 
 
Postgraduate students need to understand the 
criteria that will be used to evaluate their 
dissertations and theses. We therefore include 
below the document that all examiners receive 
when they examine the work of UFS master's and 
doctoral candidates. Use these criteria to work 
through your chapters and ask yourself to what 
extent your chapters comply with each of these 
criteria. These criteria are also available on the 
Policy Documents section of the UFS website. 
 
Prof Vernon Trafford, who has done extensive 
research on the examination process and the issues 
that examiners address in their examination 
reports, has advised that postgraduate students 
and supervisors use a so-called auditing process of 
our work before submission. We attach a chapter 
from his book with useful information about this 
auditing process (see ‘Stepping Stones to achieving 
your doctorate’ attachment). 
 
GENERAL INFORMATION FOR AND INSTRUC-TIONS 
TO ASSESSORS OF A DISSERTATION (MASTERS 
DEGREE) OR A THESIS (DOCTORAL DEGREE)  
  
A. GUIDELINES FOR ASSESSORS OF A MASTER’S 
DISSERTATION   
 
The master’s degree represents the equivalent of 
full-time research of at least one year. Irrespective 
of the manner of presentation, assessors are 
requested to ensure that the standard of outcome 
corresponds with Level 9 of the Higher Education 
Qualification Framework (see Reg. A86 (c)), namely 
that proof is provided that the student is capable of 
conducting scientific research, possesses 

methodological and conceptual skills, displays 
clarity regarding the exposition and development of 
argument, as well as a sound judgement and 
interpretation, exhibits originality of approach and 
makes a certain contribution to the knowledge base 
of the discipline. Complete coverage of an 
important problem or a significant contribution to 
new knowledge should not necessarily be expected. 
The dissertation should also reflect literary skills 
applicable to the subject. A concise summary in 
English and Afrikaans, reflecting the essence of the 
dissertation, should be included at the end.   
  
Assessors are expected to study the dissertation 
within the context and fundamental principles of 
the discipline and submit a report in this regard. In 
your report on the dissertation, you are requested 
to address the following issues and add any 
additional comments you regard as applicable:  
a) Are the chosen title/subject, scope and 

objectives of the dissertation clearly 

defined, contextualised and scientifically 

founded?  

b) Is there proof of sufficient knowledge, 

interpretation and application of the 

relevant literature?  

c) Is sufficient understanding and application 

of appropriate research methodology, 

techniques and analysis demonstrated?  

d) Is the argument in the dissertation 

presented systematically, logically, in a well 

structured and coherent manner?  

e) Does the subject of the study form a logical 

progression from the research objectives, 

and are the chapters coherent units?  

f) Are the research findings presented and 

interpreted satisfactorily and with 

evidence-based personal insight into the 

field?   

g) Do the research findings make a 

contribution to the knowledge base of the 

discipline?  

h) Are the conclusions valid and are they 

presented and evaluated in the context of 

authoritative published literature. Is 

significance conveyed clearly and are 

existing opinions in the field disproved 

where necessary?  

i) Did the candidate devote sufficient 

attention to literary style and layout and is 

the dissertation free of linguistic and 

typographical errors?  

j) Are the style and quality of tables, 

illustrations and/or graphic representations 

satisfactory and in accordance with formal 

conventions of scholarship?  

k) Are the references made in a proper 

manner and are the format and layout of 

the bibliography correct and does it include 

the most important and recent sources?  

l) Is the final summary relevant and does it 

convey the aim and findings of the study 

clearly?  

m) Is the work or parts thereof suitable for 

publication?  

n) What are the strengths and weaknesses of 

the dissertation?  

 
 
 
 
 
 

http://www.ufs.ac.za/dl/userfiles/documents/00001/1003_eng.pdf
http://www.ufs.ac.za/content.aspx?id=57
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Proposed guidelines for the allocation of marks 
for a master’s dissertation 

% 
mark  

These guidelines may be used for 
consideration in all fields.  

More 
than  
85%  

Deserves a distinction (cum laude) without 
reserve.  A really excellent dissertation; in 
the top 10% of master’s dissertations. 
Demonstrates advanced levels of 
understanding, originality and analysis 
(theoretical and/or empirical) over and 
above what is required for the other 
distinction categories below. Makes a 
significant contribution to the field of 
study. Almost no corrections are required. 
The greater part of the dissertation, more 
or less as it stands, provides suitable 
material for publication in peer-reviewed, 
international prestigious journals.  

75-
85%  

Deserves a distinction (cum laude), in the 
top 20% of all master’s dissertations.  A 
highly competent presentation in terms of 
argument, organisation and style.  An 
authoritative coverage and interpretation 
of the relevant literature. Proof of 
originality, clear insight and depth of 
understanding. Few minor linguistic and/or 
typographical corrections, if any, are 
required. A considerable part of the 
dissertation is suitable for publication in 
peer-reviewed, prestigious 
international/national journals.  

70-
74%  

Does not deserve a distinction, although it 
represents a very competent effort. Proof 
of a degree of originality, satisfactory 
insight and depth of understanding. The 
greater part of the work is covered 
sufficiently, is well organised and clearly 

argued. There are minor omissions or 
mistakes where revisions would improve 
the work. Parts of the research are suitable 
for publication in peer-reviewed, 
prestigious national journals.  

60-
69%  

Does not deserve a distinction, although it 
is well executed with sufficient 
organisation, methodology and 
conclusions. Very little originality, if any, 
but, on the whole, a competent 
achievement. May require minor revisions.  

50-
59%  

The dissertation is of a sufficient academic 
standard to pass. Little or no originality 
represents a basic overview of the 
literature, a sufficient understanding of the 
significance of the research and a 
reasonably competent methodology and 
interpretation.   

Less 
than  
50%  

The dissertation clearly does not meet the 
minimum academic standards; the 
candidate fails. The work exhibits such a 
low level of methodology, interpretation, 
conclusions and layout that it can be 
regarded as incompetent. The dissertation 
does not succeed in demonstrating 
familiarity with basic academic 
conventions of presentation and 
organisation. It is unlikely that even large-
scale revision will elevate the dissertation 
to the minimum academic requirements. 
Additional research may be required.  

  
While not binding, the weights of marks as 
reflected in the table below may serve as a 
GUIDELINE for the structuring of the assessment 
of the dissertation (these guidelines might not be 
applicable to all kinds of disciplinary research 
reported in a dissertation)*.   

Areas considered  Weight  
Mark 

awarded 

Contextualisation and 
statement of the problem  

10    

Knowledge of the 
discipline, the field of 
study and subject of 
research (literature study 
and interpretation)  

10  

  

Methodological 
considerations and 
procedures. Experimental 
design and execution 
(where applicable)  

20  

  

Interpretation of results, 
validity, phrasing of 
conclusions and extent of 
the contribution to the 
knowledge base of the 
discipline  

50  

  

Style, layout, language 
usage and technical 
quality of dissertation  

10    

Total  100    

*See accompanying rubric. The rubric has been 
compiled according to the level descriptors of the 
NQF Level 9.  
 
 B. GUIDELINES FOR ASSESSORS OF A DOCTORAL 
THESIS  
The doctoral degree represents the equivalent of 
full-time research of at least two years. The 
contents of a doctoral thesis are defined as original 
research and should make an exceptional 
contribution to the knowledge basis of and insight 
into the particular scientific discipline. Irrespective 
of the manner of presentation, assessors are 
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Welcome to Prof Harry Kotze 
 

Prof Kotze was employed as a Research 

Director/Associate Professor in the 

Faculty of Health Sciences since July 2011, 

and has been based at the Postgraduate 

School since 2014. He is available to 

postgraduate students for consultation on 

their written work, and also for advice 

around funding and proposals. He can be 

contacted via email on KotzeHF@ufs.ac.za  

 

Prof Kotze has a doctorate in 

Haematology, and he has previously 

worked at the UFS Department of 

Haematology, as a Research Professor in 

the Department of Biomedical 

Engineering, Emory University, Atlanta, 

USA, and as a Professor in Biochemistry at 

North-West University, Potchefstroom. 

 
 
 
 
 
 
 
 

requested to ensure that the standard of outcome 
corresponds with the Level 10 descriptors of the 
Higher Education Qualifications Framework (see 
Reg. A115 (a) iv). The general guidelines for the 
assessment of a master’s dissertation (above) also 
apply to the assessment of a doctoral thesis, but it 
is recognised that a higher level of competence, 
methodology and conceptual skills, clarity of 
exposition and development of the argument, 
sound judgement, interpretation and originality of 
approach are required. Of critical importance is the 
conceptualisation of new research initiatives and 
the creation of new knowledge and expertise in a 
field/discipline. A concise summary in English and 
Afrikaans, reflecting the essence of the thesis, must 
be included at the end. A considerable part of the 
thesis should be suitable for publication in peer-
evaluated, prestigious journals.   
  
In the report on the doctoral thesis, the following 
should also be specifically commented on:  
• Does the thesis provide proof of original work?  
• Does the thesis provide proof of independent 

critical thought and that the candidate has the 
ability to conduct research independently?  

• Does the thesis make an exceptional 
contribution to the knowledge base of and 
insight into the particular scientific discipline?  
 

 No mark is awarded, the assessor merely indicates 
whether the thesis is accepted (unconditionally or 
with corrections) or is rejected.  
  
In the case of doctoral theses, the following 
regulations serve as GUIDELINES for assessment:   
  
Reg. A120 – Pass requirements   
(a) In order to pass, all assessment reports 

must be positive (even though minor 

corrections or requirements may be 
required) and, in the case of a written 
and/or oral examination, a final mark of at 
least 50 per cent must be obtained.   

(b) The examination commission or a member 
of the examination commission may 
require of a student that he/she must take 
a written or an oral assessment on the 
topic of his/her thesis, or the entire field of 
study that has been selected. This 
assessment is taken down with the entire 
examination commission present, except if 
decided differently by the Vice-Rector 
concerned. (EM 03/09/2008).   

(c) Should the assessors not be unanimous 
about the result, the recommendation of 
the majority of the assessors will be 
accepted. Should there not be a majority 
decision, an independent assessor, who is 
not in the employment of the University, 
must, on recommendation of the 
promoter, head of the department and 
dean, be nominated by the Vice-Rector  
mediated by the Postgraduate School or 
Higher Degrees Committee if required). The 
independent assessor’s decision or 
recommendation will be final.   

(d) No doctoral qualification is conferred with 
distinction.   

(e) Except with the approval of the Faculty 

Board, a student may not submit a thesis 

that was previously assessed unchanged 

for assessment for a second time.   

  
 

 

 

mailto:KotzeHF@ufs.ac.za
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Postgraduate School Online Resources 

and Useful Links 

We have recently uploaded a series of links to 

online resources for postgraduate students on the 

Resource Centre section of the Postgraduate school 

website. Areas include research methodology 

(qualitative, quantitative, mixed methods), 

academic writing, statistical analysis, writing 

research proposals, funding proposals, academic 

articles and conference papers, action research and 

research paradigms. 

You can keep in touch with the Postgraduate 
School by following us on Facebook and adding us 
on LinkedIn: 
 
Facebook:  
https://www.facebook.com/ 
postgraduateschoolufs 
 
Linked In: 
http://za.linkedin.com/ 
pub/postgraduate-school- 
ufs/85/202/627 

 
We also have a Youtube page where we have 
posted some video clips from previous courses 
which we have run: 
 
Youtube: 
https://www.youtube.com/ 
channel/UCxV8rEqyn5N2J8MsT9b 
41_g or search for ‘Postgraduate  
School UFS’ on Youtube. 

 
 

 
 

 

Who are we? 

 Director:  

  Henriette v/d Berg (x3451), 

vdberghs@ufs.ac.za  

 Deputy-director: 

  Priscilla Mensah, (x9642), 

MensahPDNA@ufs.ac.za  

 Postgraduate funding:  

  Joy Nogabe (x2045), Nogabesj@ufs.ac.za  

 Academic writing specialist:  

  Alet Olivier (x3174), AOlivier@ufs.ac.za  

 Office manager:  

  Eleanor Nel (x3541), NelEP@ufs.ac.za  

 Information officer:  

  Rene du Plessis (x9714), Rene@ufs.ac.za 

 Workshop support:  

  Khethiwe Biyo (x3112), BiyoKC@ufs.ac.za 

 Information desk & student enquiries: 

  Cecilia Rabanye (x3541) 

  Social media, marketing 

Naomi Haupt (x9432), DeValdoNE@ufs.ac.za  

or postgraduatersvp@ufs.ac.za 

 

Website: http://postgraduate.ufs.ac.za/  

Email: postgrad@ufs.ac.za  

Facebook: 

https://facebook.com/postgraduateschoolufs  

Linked In: search for ‘Postgraduate School UFS’ 

 

NNNRRRFFF   FFFUUUNNNDDDIIINNNGGG   
 

Calls for NRF funding will open in early 

July 2014, and usually close at the end of 

October. We are running a 2 hour training 

session on using the NRF’s online 

application process on the following dates 

(times TBC): 23rd July, 20th August, 19th 

September, 22nd October. 

 

To book a place please contact Naomi 

Haupt on x9432 or DeValdoNE@ufs.ac.za  

 

Prof Harry Kotze at the Postgraduate 

School is available for students who want 

advice and guidance on their proposals for 

NRF funding: KotzeHF@ufs.ac.za 

 

Joy Nogabe, our Chief Officer for 

Postgraduate funding, is going on maternity 

leave between 1st August 2014 and 1st 

January 2015. While Joy is on leave, 

Naomi Haupt can be contacted for 

enquiries on funding on x9432 or 

DeValdoNE@ufs.ac.za. Joy can be 

contacted until 1st August on x2045 or 

NogabeSJ@ufs.ac.za 
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