LINE MANAGERS GUIDE TO
MENTAL HEALTH IN THE WORKPLACE

A GUIDE TO PROVIDING YOU AS A LINE MANAGER WITH INFORMATION AND TOOLS NECESSARY TO AID IN PROMOTING WELL-BEING
PRACTICES AND UNDERSTANDING, AS WELL AS, SUPPORTING EMPLOYEES WITH MENTAL HEALTH PROBLEMS IN THE WORKPLACE

RECOGNISING - TAKING ACTION AS A
MENTAL ILLNESS ; LINE MANAGER

SUPPORTING ME AS
A LINE MANAGER

ENCOURAGING
MENTAL HEALTH

If the answer is "yes" to any of the above,
contact us to send you the guide: niemancl@ufs.ac.za
or, Donwload it from our website: www.ufs.ac.zal/hr
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Tips on how you as a line manager can deal with mental illness as well as support well-being in
your team/division

Mental lliness

Dealing with mental illness /
challenges as a line manager

Contact OD and Employee Well-Being
for more information and support:
niemancl@ufs.ac.za
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